
pathway to achievements ...
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Prime Bank Foundation
CEO’s Go over

Prime Bank Foundation, over the last few years has grown 
to become one of Bangladesh’s leading banking sector’s 
foundations, not only in terms of benefaction, but also in 
terms of the goodwill that its target people have bestowed 
on us. The Foundation reflects the essence of what we 
have always believed in, which is the well-being of its 
priority target groups and beneficiaries.

Prime Bank Foundation is a foundation with a wealth of 
ability and powerful assets e.g. wonderful innovation 
capabilities, a country wide footprint and leading position 
in demand and supply side financing in education and 
healthcare. We have tremendous potential in terms of 
sustained growth and as such have been trying to step up 
every year to deliver fully on that potential. This is our 6th 
CSR report, which builds on our experience publishing 
annual CSR reports from 2007. The year gone by has 
seen the expansion of CSR activities across the country 
which will cater to the needs of our target communities 
and beneficiaries. The year gone by has seen a range of 
impact created by our CSR activities. It is our belief that 
our CSR Report 2012 is well-heeled in brainwaves, 
triumphs and hopes.

The journey has been eventful. Each day has taken us a 
step forward towards perfection. However, the fulcrum of 
any successful service organisation is its people. Today, I 
can proudly proclaim, that the goodwill the Foundation has 
earned, is largely due to the professionals who man our 
Foundation and its projects. Our strong internal growth 
has been further augmented by their passion to deliver 
quality service, their unquestioning loyalty, their 
dedication, proficiency and wonderful proactive approach. 
As the voices captured in this annual report suggest, 
inherent in the work to create pathways to success for 
target group of beneficiaries are exhilarating 
opportunities: to generate new insights; to strengthen 
existing programmes/projects and develop new ones; to 
inspire creative new approaches; to benefit from 
knowledge shared. We will work to leverage all of these 
opportunities as we move into 2013.

The theme of this annual CSR report, “Achievements 
Pathway” also reflects the organisational evolution that is 
producing these changes. It presents a high-altitude view of 
what we have learned and are learning about creating 
pathways to success, including what we have learned and 
are learning about ourselves, our communities, our shared 
beliefs and our relationships. And it presents that view 
through the eyes of the members of the community that we 
work for. In doing so, it mirrors our conviction that the most 
effective pathway is that created in and by the community.

Of course, an annual report is necessarily a snapshot, not 
a complete portrait. While this report includes sample lists 
of the case studies made during the year, it cannot begin 
to detail the full range of internal and external efforts on 
which we have worked.

Being a leading economic establishment, Prime Bank’s 
interest and focus are not limited to only making profit, but 
they also extend to enhancing the contribution towards the 

national development process through development of the 
society. Further, this social responsibility is not limited to 
today's society, but its services also extend to take into 
account future generations on the long term.  

We have always believed that our programmes designed to 
tailor to the needs of our priority target beneficiaries create 
opportunities for them to translate their dreams into reality. 
This belief continues to propel us towards new initiatives 
and new targets so we can impact the lives of many across 
the country. 

I am sincerely grateful to the Foundation Management 
Committee, its Executive Committee and Prime Bank Board 
of Directors, staff and partners for having the fortitude to 
stay dedicated to our mission. I also appreciate the support 
we have received from the entire priority target beneficiary 
and community for the period of our work. As we go forward 
in 2013 and beyond, we will make a more rigorous effort to 
be a stronger voice of hope, a beacon of light and an 
institution that is dedicated to uplifting the areas of our work. 
The staff works particularly hard to achieve programmatic 
goals. They exhibit humility that spurs upward mobility for 
indigent families, while administering outstanding services 
to our clientele with professionalism, technical knowledge 
and care. 

Before I conclude, I extend my heartfelt thanks to you for 
taking time to go over our activities this year and for sharing 
with us a sense of optimism for what we make possible. As 
this report demonstrates, we continue to make important 
and exciting changes and look forward to updating you on 
further progress in the years to come. 

Sincerely yours,

Dr. Iqbal Anwar

Chief Executive Officer
Prime Bank Foundation
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Some endeavours are too valuable to be measured financially. Though being able to 
improve the opportunities and livelihoods of those in need is priceless, we believe in 
empowerment more than aid. Our groundbreaking social programmes enhance the health, 
educational opportunities and cultural participation for the marginalised, but more than that, 
they lay the foundation for continuous development that extends beyond our beneficiaries. 
By contributing to development in Bangladesh in the areas of education, health and more, 
Prime Bank Foundation is investing in brighter future.

Prime Bank Foundation has always been playing an imperative role in the social life of Bangladesh throughout its course 
of compassionate operation, during which the Foundation has placed its resources and capabilities engaging in a range of 
activities that are benefiting its priority target people of the country over the past six years. 

Education Support Programme (ESP)
An initiative designed to support higher studies and improve employment prospects, the ESP project is a long term 
renewable scholarship programme for underprivileged but meritorious students from across the country intended to 
remove barriers to accessing higher education.

Prime Campus (PC)
Prime Campus is an English medium school started and run by PBF. Prime Campus is designed not only to make high 
quality English based primary education more accessible for the financially constrained, but is intended to serve as a model 
to introduce holistic education and innovative teaching methods, with a view of eventually further spreading this new 
approach to schooling.

Prime Bank Nursing Institute (PBNI)
Prime Bank Nursing Institute provides high quality nursing education at affordable prices, both to increase employment 
opportunities for its beneficiaries, and also to contribute to the development of the health sector in Bangladesh. Partnered 
with a leading nursing institute from the Philippines, PBNI utilises modern equipment and state-of-the-art teaching methods 
to produce highly skilled, capable, and compassionate graduates.

Prime Bank Eye Hospital (PBEH)
Designed to address the pressing needs for eye care and ophthalmic health in Bangladesh, Prime Bank Eye Hospital 
provides a wide range of treatment for those that cannot afford this care from elsewhere. Beyond operating a hospital in 
the capital, PBEH also has a mission to promote health seeking behaviour and early detection and prevention, by running 
screening camps across the country.

Prime Bank Cricket Club (PBCC)
Prime Bank has long been a patron of culture in Bangladesh, having sponsored sporting events over many years. Prime 
Bank Cricket Club takes this a step further, by recognising the contribution athletics make in the character and social 
development. PBCC provides beneficiaries the opportunity to experience the life of a professional athlete, with plans 
underway for the development of a cutting edge training centre and coaching programme.

Other Activities
In addition to the ongoing core projects mentioned above, Prime Bank Foundation is also involved in numerous other 
activities to support pressing social and emergency needs in the country. 
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Information of Awardess by Year

Brief Information on ESP

2007 2008 2009 2010 2011 2012

2,985 1,753 4,774 3,651 4,371 9,987

2,542 1,478 4,387 3,515 3,979 9,570

170 122 198 196 205 386

108 78 135 135 148 294

62 44 63 61 57 92

86 60 35 15 0 0

81 24 6 1 0 0

1 Applications Received

2 Applications found Valid

3 Finally Selected Awardees

4 Selected Male Awardees

5 Selected Female Awardees

6 Awardees completed graduation

7 Awardees completed study

Category of InformationS/L

ESP Press Ad of Last          Years
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Distribution of Awardees
by Batch (2007-2012)

Awardees Information (2007-2012)

Completed Study 9% (112)

Completed Graduation 15% (196) 

Drop-out 1% (15) 

Stipend Receiving 75% (954)

(15) 1%

(196) 15%

(112) 9%

(954) 75%
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Each batch begins in October each year

Education Support Programme (ESP)

Education is possibly the single most important human development factor needed to develop not only an individual but 
vital for the progress of the entire nation. The prospect to pursue higher education is an empowering and life changing 
opportunity, and an invaluable tool for effecting social change. The youth of Bangladesh is extremely driven and 
hardworking, and can achieve great things if given the chance. Prime Bank Foundation’s activities in the area of education 
emphasise the view that empowerment is much more powerful than aid, and that view is reinforced year after year as the 
programme continues to produce inspiring stories of individuals overcoming hardship and achieving success.

Prime Bank Foundation’s Education 
Support Programme (ESP) is a long 
term renewable scholarship programme 
for underprivileged but meritorious 
students from across the country 
intended to remove barriers to access-
ing higher education. Under this 
initiative, eligible students receive 
monthly stipends that allow them to 
pursue under-graduate, Graduate and 
post-graduate level studies, giving them 
the opportunity to break out of the cycle 
of poverty, increase their sense of 
self-worth, and fulfill their potential. 
Rather than providing one time awards 
for good performance, the programme 
supports students in completing their 
scholarly aspirations in order to allow 
them to make real, meaningful and 
lasting changes in their lives.Typical 
applicants come from very humble 
backgrounds, with household incomes 
barely enough to meet their basic 
needs. Beneficiaries of the Education 
Support Programme develop skills that 
make them eligible for better employ-
ment, benefiting not just themselves, but 
allowing them to support families as 

well. Perhaps the most compelling 
outcome of the programme is in its 
repeated demonstration that, if given the 
opportunity, anyone can be successful 
and improve their circumstances, even 
those that are left behind by the conven-
tional system.

The Education Support Programme was 
launched in September 2007, with the 
governor of Bangladesh Bank present-
ing the first installment of stipends to the 
selected students. New sessions are 
typically announced in national newspa-
pers, as well as with the cooperation of 
members of the education sector. A 
three member Advisory Committee is 
commissioned to develop neutral select 
criteria and identify the most deserving 
candidates. The amount paid out 
monthly in stipends was set initially at 
BDT 1500, but has since been raised to 
BDT 2200. Students have used these 
grants to pursue their higher education 
in reputable local medical, engineering 
and agricultural colleges, and national 
universities, in a wide range of subjects 
covering sciences, humanities, and 
commerce.

The scope of the Education Support 
Programme extends to supporting 
gender equality, ensuring that a 
sufficient number of both male and 
female applicants receive assistance. In 
addition, special consideration is made 
for those from especially disadvantaged 
backgrounds, such as the visually 
impaired, those from extremely remote 
areas, and others with special needs.

Prime Bank Foundation is committed to 
ensuring the effectiveness of its activi-
ties, and PBF staff regularly visit institu-
tions attended by the ESP beneficiaries. 
The positive feedback from the 
programme has come not only from the 
students and their families, but is 
echoed by the teachers, principals, and 
others that see first-hand the impact 
that it is having. Beyond just supporting 
the right to education, Prime Bank 
Foundation strives to foster a culture 
that supports personal and community 
development free from discrimination 
based on socio-economic status, race, 
or gender.

Education
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eivei,

cÖavb wbe©vnx Kg©KZ©v

cÖvBg e¨vsK dvD‡Ûkb

ebvbx, XvKv|

welq: e„wËi Rb¨ Av‡e`b

Avwg dv‡Zgv| Rvnv½xibMi wek¦we`¨vj‡q b„weÁvb wefv‡M cov‡jLv KiwQ| GmGmwm I GBPGmwmi 

DfqwU‡Z wRwcG-5:00 †c‡q †hb gnv GK wec‡` c‡o hvB Avwg| fv‡jv djvd‡j D”PZi wk¶vjv‡fi 

AvMÖn R‡b¥ cÖej| LvwbKev‡`B, †Kv_vq †hb nvwi‡q hvB| D”PZi wk¶v wb‡Z A‡bK A‡_©i cÖ‡qvRb| G A_© 

Avwg cve †Kv_vq? Kgc‡¶ 4/5 eQ‡ii A‡_©i †hvMvb! G `xN© c_ cwiµgvq †K Avgv‡K mvnvh¨ Ki‡e?

†Kvb iK‡g gv_v †MuvRvi mvgvb¨ GKUzK‡iv wf‡U Av‡Q Avgv‡`i| GKgvÎ DcvR©bKvix evev Mixe GK K…lK| 

A‡b¨i evwo‡Z KvR Avi eM©v Pv‡li wKQz Rwgi Dci P‡j Avgv‡`i cuvP fvB‡ev‡bi weivU msmvi| wUDkwb 

K‡i wb‡Ri covi LiP wb‡RivB RywU‡q fvB‡ev‡bi mevB †Kvb bv †Kvb cÖwZôv‡b Aa¨qbiZ|

A‡bK mvnm Avi kw³i Dci fi K‡i wek¦we`¨vj‡q fwZ© cix¶vq Ask †bB| ivRkvnx Avi Rvnv½xibMi 

wek¦we`¨vj‡q fwZ©i my‡hvM wg‡j Avgvi| eva mv‡a fwZ©i UvKv †hvMvb wb‡q| †Kvb Dcvqš—i bv †`‡L evev 

Avgv‡`i ‡kl m¤^j ÒRvgÓ MvQwU wewµ K‡i †`b| mgy`q A_© w`‡q fwZ© nB Rvnv½xibMi wek¦we`¨vj‡q| 

fwZ© †Zv njvg| wek¦we`¨vj‡qi n‡j _vKv-LvIqv Avi covi LiP †Kv_vq cve GLb? wbi“cvq n‡q GK 

ïfvKv•Lxi miYvcbœ n‡j wZwb wKQz A_© w`‡q Avgv‡K mvnvh¨ K‡ib| mvnv‡h¨i A‡_© P‡j wKQzw`b| A_© 

†kl n‡j `vi“b wecv‡K cwo Avwg| eZ©gv‡b A‡_©i Afv‡e cov †Zv `~‡ii K_v †gŠwjK Pvwn`v c~iY KivB 

ixwZgZ Am¤¢e n‡q c‡o‡Q Avgvi|

GgbB hLb Avgvi Ae¯’v, wVK ZLbB cÖvBg e¨vsK dvD‡Ûk‡bi e„wËi weÁwß Avgvi Kv‡Q †eu‡P _vKvi 

GKgvÎ Aej¤^b n‡q †`Lv †`q| eyK fiv Avkv wb‡q `iLv¯— Kijvg| Avkv Kwi, mnvq m¤^jnxb †gavex GB 

†hv×vi Rxeb msMÖv‡g wU‡K _vK‡Z mvnv‡h¨i nvZ evwo‡q K…ZÁZvi cv‡k Ave× ivL‡eb|

wb‡e`K,

dv‡Zgv

b„weÁvb wefvM

Rvnv½xibMi wek¦we`¨vjq

dv‡Zgvi wPwV
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Richerd Kisku
PBF-ID: 08-1-2-088

6th position
Fine Art, DU

Syed Akram Ali
PBF-ID: 08-1-3-101

17th position
International Business, DU

Shamima Nasrin Mukta
PBF-ID: 09-2-3-185

7th position
Accounting, CU

Some Outstanding Performance
of ESP Awardees
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Some of our Awardees
Now in Job

Ms.Farhana LokmanPBF-ID: 07-2-2-168
Assistant Judge

Nazma Zabin
PBF ID: 08-2-2-093

BCS Customs

Shilpy Begum
PBF-ID: 07-2-2-169

Officer
BDS-71 News Agency

Md. Borhan uddin

PBF-ID: 07-1-1-019

Merchandiser

in Iris Fabrics

Md. Selim Uddin
PBF-ID: 08-1-1-028

Quality Control Officer
AHZ Agro Industries

MD. Azhar Uddin

PBF-ID: 07-1-2-142

Research Associate

BRAC R & D

Shakila Halim

PBF-ID: 07-2-3-119

Lecturer, Finance

Dhaka University
Shaikh Farhad Hossain

PBF-ID: 08-1-2-062

Asst. Officer

NCC Bank
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Dhaka

Comilla

Munshiganj

Mymensingh
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Distribution of ESP Awardees
by District & Division

Total number of awardees is 1277
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15Sl.l.l # Diviviv sisi ioioi n Awawaw rdrdr eded es

1 Barisal 98
2 Chittagong 266
3 Dhaka 259
4 Khulna 185
5 Rajshahi 230
6 Rangpur 202
7 Sylhet 37

Total 1277

Number of ESP Awardees

No ESP Awardees
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Snapshot on PBF & Its Projects



Prime Campus: Palm And Banyan

Prime Campus-Uttara is a 2008 CSR initiative of Prime Bank Founda-
tion designed to provide quality English medium schooling at 
affordable rates.  It is a uniquely organic project with immense growth 
potential, small in its inception, but enormous when fully developed.  
We might compare it to the palm 
and banyan tree.  The first four 
and a half years have already 
shown both          trees’ character-
istic growth patterns-upward like 
the palm and outward like the 
banyan.

From two classes, Nursery and 
Kindergarten, in the first year, the 
tree has grown to a height of 
Standard 4, one new class level 
having been added each year.  
Since the school is using the 
Cambridge O and A-Level 
curriculum, the potential upwards 
is another eight classes, to 
Standard 12, or twice its present height.  Excelsior!  From a total of 25 
students in the first year, the tree has expanded to 235.  There are 
now three sections each of Nursery and Kindergarten, with multiple 
sections in Class 1 (4) and Class 2 (2).  In the current 2012-2013 
session the first branch, or, we should say, “offshoot,” has appeared: 
Prime Campus-Mirpur.  Like the parent trunk, it promises to grow up 
and out from its Nursery and Kindergarten class and small enrollment.  
The number of these offshoots may not reach the thousands, as with 

some banyans, but the tree’s girth may extend as far as Rajshahi, 
Sylhet, and even the Banderbans one day.  The idea from the start 
was to let the Prime Campus-Uttara model spread in Bangladesh.

There are good reasons for PBF’s 
using the organic paradigm, instead of 
beginning with the grown tree.  A major 
one is that we can benefit from and 
build upon the experience and 
knowledge gained in the previous 
stages, both in vertical and horizontal 
expansion.  Each new class section, 
level, and school has a foundation and 
model.  For example, teachers of the 
next highest level or at the newly 
opened school have a group of 
colleagues experienced in teaching at 
Prime Campus who can answer 
questions and give advice.  This 
support is especially important 
because we use an interactive, 

child-centered pedagogy that is different from the traditional method 
practiced in Bangladesh.  Another example is that in starting a new 
school more accurate enrollment projections for the opening year 
allows better planning.  Nine teachers were recruited and trained for 
the initial two classes at Prime Campus-Uttara in 2008, four for those 
at Mirpur in 2012.
To return to our comparison in closing, Prime Campus is still young 
and developing, but it is a young palm and banyan.

Kindergarten Classroom at Prime Campus Uttara
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Frontal view of Prime Campus -  Mirpur building
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The Team Leader of BNC Inspection
Team sharing his suggestions

Partial view of PBNI Simulation Lab A view of PBNI Computer Lab

Prime Bank Nursing Institute (PBNI)

In Bangladesh there are 51 governments and 19 NGO, and 
private (for profit) registered nursing training institutes 
(Source: Statistical Handbook of Bangladesh, BBS-2009). 
Majority of them offer diploma nursing course and a few of 
them offer four year long BSc nursing course. The country 
presently has only about 66,717 hospital beds available in 
the 2,519 hospitals of which 37,611 are in the government 
hospitals and the rest 29,056 are in the 
NGO and private (for profit) hospitals.  The 
entire country has a total of 22,803 regis-
tered nurses and they are working in all 
those hospitals of country. Facilities at all 
levels have inadequate number of appropri-
ately trained nurses giving rise to a serious 
threat to the quality of care being provided 
to the patients of those huge number of 
hospitals.

At present the total number of nurses who 
are being awarded graduation/diploma from 
all these nursing training institutes per year 
is 4600 which is meeting about 70% of the 
actual needs of the country. Rather the gap between the 
actual needs and the production per year is widening 
day-by-day. Moreover the requirement for trained regis-
tered nurse of the country will be more than double in 2020 
as against 22803 in 2009/10. The numbers of nursing 
training institutes that are currently offering nursing training 
(both Diploma and B. Sc. in Nursing) along with their 
annual production capacity. 

Prime Bank Nursing College/Institute is one of the new and

long-term ventures of Prime Bank Foundation as a part of 
it’s corporate social responsibility. It started from the 
scratch i.e. from project conceptualisation through formal 
launching of the project. The project activities are being 
undertaken sequentially. In order to proceed with project, 
necessary technical and management assistance are 
solicited through long term partnership based on need and 

a Memorandum of Understanding (MOU) 
has already been signed with ‘Cebu Normal 
University’, one of the centres of excellence 
for nursing education in the Philippines to 
have them as a technical assistance partner 
for Prime Bank Nursing Institute, a new 
creation of Prime Bank Foundation which 
has been set in the reporting year aiming at 
developing highly skilled nurses at an 
affordable price needed to meet the increas-
ingly high demand of competent nurses by 
different healthcare service providers in the 
country and beyond. Where cost is an 
issue, nursing education is not out of reach.

The Institute is going to start its first academic 
session 2012-13 from the beginning of 2013 offering three 
year Diploma-in-Nursing Science & Midwifery course.  The 
course is approved by Bangladesh Nursing Council i.e. BNC.

Before giving approval, a four member Inspection Team 
from BNC visited the PBNI on November 04, 2012 to 
inspect how far the PBNI met up the BNC guidelines to 
establish PBNI.
 

CEO, PBF with President 'Cebu
Normal University'-Philippines



Later, Graduation and Post-graduation courses will be incorporated in the near future step by step. In addition to that 
special certificate courses will be provided for different professional/service-holders or non-professional by PBNI to popula-
rise the nursing profession in the different strata of the community as a part of social movement. 

Special Features of PBNI
 State-of-the art Nursing Institute
 Partnership with ‘Cebu Normal University-Philippines’ for Technical and Management Assistance
 Equipped with modern teaching aids, materials & equipment
 Highly experienced, well-trained & dedicated Faculties
 Interactive methodology for hands on learning
 Lay a solid foundation in English Language
 Special effort to make efficient in Computer & Internet uses
 Highly visible & easily accessible location
 Affordable fee structure with accessibility to all
 Safe and Well furnished Female Hostel Facilities 

Eventually, PBNI is established to build a bright future of new generation as an efficient manpower regarding nursing 
profession in the country and aboard.

Pricing and Accessibility of Services:

• Pricing is designed to ensure accessible to all, with a 
safety-net provision for those who cannot afford regular costs

• “Tailored to needs” setup for different socio-economic strata

• Pricing at a sliding scale for sustainability and 
cross-subsidisation if needed

• “One-stop shopping”approach to provide a wide range of 
eye care services

Setup, Launch and Operation:

The launching of Prime Bank Eye Hospital in January 2012 was the outcome of several years of careful planning and meticu-
lous work. Every stage of the process was guided by the hospital’s founding vision: providing eye care that is not only afford-
able for all, but of the highest standard. Technical and management assistance has been secured from AECS (Aravind Eye 
Care System, India) since 2010, after Prime Bank Foundation entered into an agreement with them for their guidance in the 
establishment of a state-of-art eye hospital in Bangladesh. Following the signing of the MoU, Prime Bank Eye Hospital began 
setting up its hospital at a site on Satmasjid Road Dhanmondi, Dhaka, where operations will continue until they are eventually 
shifted to a purpose-built facility in Ashulia. Modern international grade equipment was procured,

Highly Skilled and Professional Team:

• An exceptional team of highly trained, dedicated and 
caring staff, including physicians, management, and 
others

• A well-structured and functional organogram with 
clearly defined responsibilities, ensuring accountabil-
ity and results

PBEH is unique because of a combination of several factors, including:

Prime Bank Eye Hospital (PBEH)
Prime Bank Eye Hospital (PBEH) was established to make high quality eye care 
accessible to all, regardless of their financial condition. With eye-disease 
pervasive across Bangladesh, countless poor and needy people throughout the 
country suffer and lose their livelihoods to conditions that are readily treatable 
and often preventable. Though the hallmark of PBEH is to provide treatment at 
prices that everyone can afford, with many receiving free support, a core 
principle of hospital is its financial self-sufficiency, based on successful social 
business models. This is achieved through high quality, high volume care based 
on a well-organised system.  Aiming to meet the goals defined by the Vision 
2020 initiative of the World Health Organisation, PBEH not only provides 
treatment and surgery, but is also actively involved in raising awareness of and 
generating demand for eye health in order to promote the prevention and control 
of avoidable blindness across the country. 
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Health

Prime Bank Eye Hospital

House # 82, Road # 8A, Satmasjid Road
Dhanmondi, Dhaka-1209

PBEH
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Vision Building & Strategic Planning 
Workshop Participants From PBEH

Inauguration of PBEH by Dr. Atiur Rahman
Governor, Bangladesh Bank

checked and installed under supervision of renowned ophthalmologists. All other work, including hospital renovation and 
human resource recruitment, was completed by the end of 2011, realising the goal of establishing PBEH as a cutting-edge 
eye care centre. Finally, a distinguished team from AECS (comprised of Mr. R. D Thulasiraj, Mr. Nagarajan, Dr. AsimSil, 
and Ms. Sashi Priya) visited the site on December 15, 2011, to oversee the progress and ensure every standard was 
fulfilled.

2012 was a landmark year for Prime Bank Eye Hospital, not just because of its launch, but also the incredible response it 
saw. PBEH was inaugurated on January 2012, at a ceremony attended by 
numerous distinguished guests, including the Governor of Bangladesh 
Bank, Board of Directors of Prime Bank Limited (PBL), and many others. 
The hospital began actual operations on the 22nd of January 2012. In the 
days since, several thousand beneficiaries have passed through PBEH, 
where they have received life-changing treatment and care.

Promoting the newly established hospital was a key priority, and PBEH has 
been proactively addressing this challenge with publicity campaigns in print 
media (newspapers and magazines), PBL ATM booth branding, brochure 
distribution, and other activities. The response has been remarkable, with 
the number of treatment seekers increasing day by day.

In addition to operating its fixed facility in Dhaka, the PBEH project also has 
a mission to promote early detection and prevention, and outreach to those 
outside the capital, in order to address the pressing needs for eye care 
across the country. In 2012, PBEH began implementing outreach camps 
where cataract patients are identified, and later provided with surgery at 
minimal cost.

One of PBEH’s fundamental values is continuous progress and develop-
ment. Accordingly, the “Vision Building & Strategic PlanningWorkshop” was 
planned during an AECS team visit, for the purpose of defining longer term 
goals and action plans. The workshop was held in May 2012 at LAICO, 
AECS India. Various goals and strategies were discussed, covering 
self-sustainability, conducting of outreach camps, recruitment of skilled HR, 
promotion, and much more.

Impact and Service Statistics:
Since inception, PBEH has provided 5,676 patients with eye care services at minimal cost. Of these, 147 patients under-
went surgery and received aftercare treatment. The surgeries were performed by PBEH’s proficient ophthalmologists, 
whose diligent work meets the standards and requirements set by the World Health Organization (WHO). 

In 2012, PBEH conducted 11 outreach camps, providing ophthalmic examinations to 2,750 patients. Among them, 93 
patients were brought to the base hospital (PBEH) for surgery. About 700 patients received refraction services with 
spectacles being dispensed to around 500 beneficiaries.
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Outreach Camp to
Prime Bank Eye Hospital
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Patient Examination at Camp

Patient Examination at Camp Camp patients are in queue for follow-up surgery

Camp patients are having dinner at PBEH cafeteria Camp patients are at PBEH ward

Camp patients are at PBEH ward Camp patients are at PBEH ward

Vision test at Camp
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Prime Bank Cricket Club (PBCC)
Social and cultural development is frequently overlooked in typical corporate social responsibility programmes, but Prime 
Bank Foundation recognises the importance this plays in overall national development. Prime Bank Foundation 
understands that sports are not just about recreation, but can play a major role for character development, and that the 
cultural value of athletics can enrich society as a whole.

Prime bank has a long been a patron of culture in Bangladesh, having sponsored sporting events over many year. In 2011, 
PBF went on to from the Prime Bank Cricket Club (PBCC), initially to offer club level players the opportunity to experience 
the life of a professional cricket. This journey began with the acquisition of a Premier Division cricket team eligible to play 
in Premier Division Cricket League of Bangladesh. Subsequent plans involve the development of an integrated cricket 
development programme that will create a pathway for continued athletic progress for promising talents. In addition, PBF 
also intends to be involve in general promotion and popularisation of cricket all over the country through various other 
activities. 

The modern sporting environment, especially in the world of cricket, has been growing increasingly competitive. PBF’S 
future plans include the establishment of a cutting edge Cricket Academy and coaching programme, to make available the highest 
standard of coaching, fitness training, and overall development for budding cricketers. By taking on board some of the most exciting 
names in Bangladesh cricket, and addressing shortcomings in issues of sports psychology and infrastructure, PBCC seeks to help 
hopeful cricketers reach their full potentials.

Besides developing physical fitness, dedication towards athletic helps foster mental toughness and other important values, 

including a competitive spirit, sportsmanship. leadership, determination, discipline, and overall personal development. 

PBCC hopes not only to promote Bangladesh cricket on the world stage, but also to contribute in the development of more 

rounded citizens.

Prime Bank has been sponsoring sports for more than a decade. This commitment for a range of sports and clubs make a 

significant contribution to the sports and cultural life and enhance the attractiveness of our corporate roles.

The unique proposition of PBCC is that in 2011 we have formed a Cricket club in the name of Prime Bank Cricket Club 

(PBCC) which played 1st time in the most prestigious Premier Cricket League organised by Bangladesh Cricket Board and 

in the very first year we become third (3rd) in the point table, PBCC played the last super league match with Victoria 

Sporting Club. They lost the last match in the super league and in the end of the League we are tie up with 24 points with 

two other teams and become third (3rd) due to Head to Head law as per League by-laws. 

Sports & Culture

Practice session of PBCC

Last match of Super league

with Victoria Sporting Club

Launching Ceremony of Prime Bank Cricket Club



Education

 � Prime Bank sponsored top 3 students of BIBM for their excellent result

 � Sponsorship of Science Olympiad organized by Bangladesh Academy of Science

 � Sponsorship of Prime Bank-Dhaka College Science Expo 2012 organized by Dhaka College Science Club

 � Sponsorship of Alumni Night 2012 of BRAC University Alumni Association

 � Sponsorship of MBM Day and job Fair 2012 organized by Bangladesh Institute of Bank Management

 � Donation to Sirajul Ulum Arabia Madrasa

 � Donation of computer to Shipyard School and College, BN, Khulna 

 � Sponsorship of Prime Bank-NDDC 24th National Debate Competition

 � Sponsorship of Inter University/school debate competition organized by London college of legal studies

Health

 � Donation to a good numbers of individuals for their Cardiac, Kidney, Cancer and other treatments

Sports

 � Sponsorship of Pallima Badminton Tournament

 � Sponsorship of Tennis Tournament-2012 organized by Naogaon Tennis Club

 � Sponsorship of Banskhali Shadhinota Gold Cup Football Tournament-2012

 � Sponsorship of Prime Bank 7th International Women’s Tournament organized by Leonine Chess Club

 � Sponsorship of District and Divisional Football League organized by Bangladesh Football Federation

 � Sponsorship of Prime Bank 15th International Rating Chess Tournament organized by Leonine Chess Club

 � Sponsorship of Prime Bank Cup Golf Tournament at Kurmitola Golf Club

 � Sponsorship of Junior Golf Team of Kurmitola Golf Club for Junior Championship at England

PBCC played 11 matches in total the League stage and won 10 matches and in Super League stage we played 05 matches 
and won 2 matches, out of 16 matches we won 12 matches. 

PBCC organised a very gorgeous launching ceremony on 14th May, 2012 at the Pan Pacific Sonargaon Hotel being 
graced by the presence of Mr. AHM Mustafa Kamal FCA, MP and President, Bangladesh Cricket Board as the Chief Guest. 
The eye-catching launching being unique in the cricket arena in Bangladesh was attended by the Directors of Board of 
Directors of Prime Bank Limited, its high officials and former National captains and players, BCB Directors, Club officials 
from (Premier, 1st Division, 2nd Division and 3rd Division), former and current National coaches, umpires and a very hand-
some number of sports journalists from both electronic and print media.

Bangladesh Cricket League
Prime Bank Foundation having interest in the game of cricket and sharing the vision of Bangladesh Cricket Board’s (BCB), 
a governing body to regulate and promote cricket in Bangladesh of developing and popularising the longer version of 
cricket known as Franchise Based National Cricket League has acquired a Franchisee license for ten years from BCB to 
own and operate Prime Bank South Zone, one of the teams of Franchisee Based National Cricket League to participate in 
the longer version cricket on franchise basis under the control of the Franchisee and started operating the team for its first 
year from 2012. 

Prime Bank South Zone
Team.

Signing of MOU with BCB
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CSR contribution directly from Prime Bank Limited
for the period of January-December 2012



Arts & Culture

 � Sponsorship of Bangla Academy Ekusha Book Fair 2012

 � Sponsorship of Seminar on history and tradition

 � Sponsorship of an Art exhibition of Sigma Haque

 � Prime Bank Kite Festival-2012

 � Sponsorship a cultural program organized by all community club

 � Sponsorship of Canada Showcase 2012 organized by Canadian Chamber of Commerce

 � Sponsorship of Jatio Rabindra Sangeet Sammilon

 � Sponsor 17th Anniversary of Chittagong Stock Exchange

 � Sponsorship International Bangla Festival & Book Fair 2012

 � Donation to Bangali New Year Celebration 1419 to News Presenters Society of Bangladesh

 � Printing and distribution of 5,000 pcs books written by Governor, Bangladesh Bank

 � Sponsorship a program of News Broadcasters Association of Bangladesh

 � Sponsorship to FBCCI for arranging seminar

 � Sponsorship of 1st National Inter School Fresher’s Champion debaters league, 2012

 � Sponsorship to Sandhani for Art competition

 � Sponsorship of Hirok Joyonti of Dhaka University

 � Sponsorship of Positioning Bangladesh, branding for business

 � Sponsorship of Bijoy Parbone Utshab

 � Sponsorship of 31st celebration of Dhaka Club

 � Sponsoring Bangla Darpan to pay lifelong honor to language activist Dr. Abdul Matin

Disaster Management

 � Prime Bank donated cheques to the families of two martyred army officers killed in BDR carnage at Pilkhana

 � Distribution of blankets to the winter distressed people

 � Donation for fire affected workers of Tazreen Garments

Others

 � Supported Desh TV to organize a programme on budget discussion

 � Donation to Proyash, an institute worked for betterment of Handicapped children, patronised by Bangladesh 
  Army

 � Sponsorship to Chittagong Boat Club to inaugurate the club house and passenger vessel

 � Setting public addressing system at Chittagong Mohila Samity school

 � Sponsoring marine academy for best cadet

 � Distributed 5 formalin de-hydrate machine to FBCCI

 � Jessore press club construction

 � Financial assistance to Bangladesh Bannya Prani Sheba Foundation
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G oa l 3G oa l 2G oa l 1

Make education more 
accessible to the target 
population we work for

Both access and quality in 
education have been given  
attention, as education 
programmes continued to be  
implemented.

Sizeable increase of our 
programme reach in all 64 
districts of the country including 
the very hard-to- reach areas  
through ESP, a programme to 
respond to the needs of the 
grad/undergrad/ post-grad level 
underprivileged but meritorious 
students of the country.

Availability of low cost quality 
education to a much bigger 
number of children through 
Prime Campus, Uttara and its 
new branch at Mirpur.

Signing of an MOU with Cebu 
Normal University, one of 
the centres of excellence for 
nursing education in the 
Philippines to have them as 
a technical assistance partner 
for Prime Bank Nursing Institute, 
a new initiative of Prime Bank 
Foundation which  has been set 
in the reporting year aiming at 
developing highly skilled nurses 
at an affordable price needed 
to meet the increasingly high 
demand of nurses by different 
healthcare service  providers 
in the country and beyond. 
The Institute will start its first 
academic session from the 
beginning of 2013 offering 
three year diploma course in 
nursing.

Make health more accessible 
to the target population we 
work for

Completed the set up of Prime 
Bank Eye Hospital in Dhaka, a 
well equipped eye hospital 
staffed with skilled workforce 
with the technical assistance 
from Aravind Eye Care System 
of India to provide a wide range 
of eye care services to all.

Where cost is an issue, eye care 
is not out of reach. Prime Bank  
Eye Hospital, an initiative of 
Prime Bank Foundation, from the 
beginning of 2012, has started 
providing high quality eye care 
services as part of its Corporate 
Social Responsibility

Build a strong and dynamic 
organisation, capable of 
facilitating effective  education, 
eye and other components of 
health programme, and having 
positive impact on public 
opinion, policies and practices.

Our capacity development 
endeavour, is envisioned to  
institutionalise learning 
processes and systematically 
organise sharing of information, 
experiences, best practices and 
lessons learned with our project 
level people and the organisation 
to we work partner with. We aim 
institutionalise the core values of 
responsible corporate citizenship 
into the way of doing business, to 
mould future business and to 
professionalise the practice of 
CSR. Monitored, measured and 
report on the impact of the work 
that we do

Implemented information sharing 
and communication sharing and 
communication systems to link 
our people and programmes

Increased efficiency in managing 
organisational resources

Continued building capacity of 
project staff and systems to 
support our target people
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Three Strategic Goals


